ORDINANCE NO. 3 ¥7 %

AN ORDINANCE of the City Council of the City of
Kent, Washington, repealing the City’s Commute Trip
Reduction Code, Chapter 6.12 of the Kent City Code, in its
entirety and enacting a new Chapter 6.12 entitled Commute
Trip Reduction Code to bring the City’s code into
conformity with recent changes to state law.

WHEREAS, the sections of Chapter 6.12 of the Kent City Code as currently

enacted have been superceded by changes made to the state Commute Trip Reduction

(“CTR”) law, RCW 70.94.521-551; and

WHEREAS, the City of Kent recognizes the importance of increasing
individual citizen’s awareness of air quality, energy consumption, and traffic congestion,

and the contribution individual actions can make toward addressing these issues; and

WHEREAS, traffic congestion in the City of Kent imposes significant
costs on City business, government and individuals, including lost working hours and

delays in the delivery of goods and services, and may adversely affect the City’s

desirability as a place to live, work, visit and do business; and

WHEREAS, motor vehiclc emissions pollute the air, and air poilution

causes significant harm to public health and degrades the quality of the environment; and
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WHEREAS, reducing the number of vehicles using City streets may
postpone or eliminate the need and cost of increasing the capacity of existing roadways;-

and

. WHEREAS, employers have significant opportunities to encourage and

facilitate the reduction of single occupant vehicle commuting by their employess; and

WHEREAS, State policy, as set forth in RCW 70.94.521-551 and the CTR
Task Force Guidelines, requires the City of Kent to develop and implement a plan to

reduce single-occupant vehicle commute trips; and

WHEREAS, the plan should require affected employers to implement
programs to reduce the number of vehicle miles traveled per employee and the number of

single occupant vehicles used for commuting purposes by their employeés; and

WHEREAS, a transportation demand management element, such as a CTR
plan, is required as part of the Washington State Growth Management Act (RCW
36.70A.070(6¢); NOW, THEREFORE, .

THE CITY COUNCIL OF THE CITY OF KENT, WASHINGTON,
DOES HEREBY ORDAIN AS FOLLOWS:

SECTION 1, Chapter 6.12 'Qf the Kent City Code entitled “Commute Trip

Reduction” is hereby repealed in its entirety.
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SECTION 2. A new Chapter 6.12, entitled “Commute Trip Reduction”
is hereby added to the Kent City Code as follows: )

CHAPTER 6.12. COMMUTE TRIP REDUCTION

Sec. 6.12.010. Short title. This Ordinance shall be known as the Commute
Trip Reduction (CTR) Ordinance, and may be cited as such,

Sec. 6.12.020. Definitions. The following definitions shall apply in the
interpretation and enforcement of this ordinance:
A Affected emplojzee means a full-time employee who is scheduled to begin his or her
regular work day at a single worksite between 6:00 a.m. and 9:00 a.m. (inclusive) on two
-or more weekdays for at least twelve continuous months. 7 |
B. Affected employer means an employer that employs, at a single worksite, one
hundred (100) or more ﬁlll-ﬁme employees who are scheduled to begin their regular work
day between 6:00 a.m: and 9:00 a.m. (inclusive) on two or more weekdays for at least |
twelve continuous mdnths. The individual employees may vary during the year.
Construction worksites, when the expected duration of the construction is less than two
years, are excluded from this definition.
C. Alternative mode means any type of commute transportation other than that in
which the single-occupant motor vehicle is the dominant mode, including telecommuting
and compressed work weeks if they result in reducing commute trips.
D. Alternative work schedules means programs such as compressed work weeks, flex
time, or working on Saturday and/or Sunday, that eliminate peak period work trips for
affected employees. ‘
E. Base year means 'the.period on which goals for vehicle miles traveled (VMT) per
employee and proportion of single-occupant vehicle (SOV) trips shall be based.
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F, City means the City of Kent.

G. Commute trips means trips made from a worker's homé to a worksite with a
regularly scheduled arrival time of 6:00 a.m. to 9:00 a.m. (inclusive) on any weekday.
H. CTR plan means the City of Kent's plan as set forth in this ordinance to regulate
and administer the CTR programs of affected employers within its jurisdiction.

|8 CTR program means an employer's strategies to reduce affected employees’ SOV
use and VMT per employee.
J. CTR zone means an area, such as a census tract or combination of census tracts,

within the City characterized by similar employment density,; level of transit service,
parking availability, access to high occupancy vehicle facilities, and other factors that are
determined to-affect the level of SOV commuting, |

K Compressed work wee_k means an altemative work schedule, in accordance with
employer policy, that regularly allows a full-time employee to eliminate at least one work
day every two weeks by working longer hours during the remaining days, resulting in
fewer commute trips by the employee. This definition is primarily intended to include
weekly and bi-weekly arrangements, the most typical being four 10-hour days or 80 hours
in nine days, but may also iﬁclude other arrangements. Compressed work weeks must be
an ongoing arrangement.

L. Dominant mode means the mode of travel used for the greatest distance of a
commute {rip.

M. Ea;rzployee means anyone who receives financial or other remuneration in exchange
for work provided to an employer, including owners or partners of the employer.

N. Employer means a sole proprietorship, partnership, corporation, unincorporated
association, cooperative, joiﬁt venture, agency, department, district, or other individual or
entity, whether public, non-profit, or private, that emplojrs workers.

0. Exemption means a waiver from any or ail CTR program requirements granted to
an employer by the City based on unique conditions that apply to the employer or
employment site. '

P. Flex time means an employer policy allowing individual employees some
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flexibility in choosing the time, but not the number, of their working hours to facilitate the
use of alternative modes. -

Q. Full-time employee means a pérson, other than an independent contractor,
scheduled to be employed on a continuous basis for 52 weeks for an average of at least 35
hours per week.

R. Good faith effort means that an employer has met the minimum requirements
identified in RCW 70.94.531, as now enacted or subsequently amended, and this
ordinance, and is also worki;ng collaboratively with the City to continue its existing CTR
program or is developing and implementing program modifications likely to result in
improvements to its CTR program over an agreed-upon length of time. '
S.  Implementation means active pursuit by an employer of the CTR. goals of RCW
70.94.521-551, as now ena:cted or subsequently amended, and this ordinance as evidenced
by appointment of a transportation coordinator, distribution of information to employees
regarding alternatives to SOV commuting, or commencement of other measures according
to its épproved CTR program and schedule.

T. Mode means the type of transportation used by employees, such as single-occupant
motor vehicle, rideshare vehicle {carpool, vanpool), transit, bicycle, walking, compressed
work week schedule and telecommuting.

U. Peak period means the hours from 6:00 a.rm. to 9:00 a.m. (inclusive), Monday
through Friday, except legal holidays. '

V. Peak period trip means any employee trip that delivers the employee to begin his
or her regular workday between 6:00 a.m. and 9:00 a.m. (inclusivej, Monday through
Friday, except legal holidays.

W.  Proportion of single-occupant vehicle trip or SOV Rate means the number of
commute trips over a set period made by affected employees in SOV divided by the
number of potential trips taken by affected employees working during that period.

X. Single-occupant vehicle (SOV) means a motor vehicle occupied by one (1)

employee for commute purposes, including a moforcycle.
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Y. Single-occupant vehicle (SOV) Trips means commute trips made by affected
.employees in SOVs. | _

Z, Single worksite meafxs a building or group of bui Idin gs on physically contignous
parcels of land or on parcel§ separated solely by private or public roadways or rights-of-
way occupied by one or moré' affected employers.

AA.  Telecommuting meaﬁs the use of telephones, computers, or other similar
technology to permit an employee to work from home, eliminating a commute trip, or to
work from a work place closer to home, reducing the distance traveled in a commute trip
by at least half. o ,

BB.  Transportation demand management (TDM) means a broad range of strategies that
are primarily intended to reduce and reshape demand on the transportation system.

CC. Transportation management organizatfon (TMQO) means a group of employers or
an association repreéenting a group of employers in a defined geographic area. A TMO
may rei:resent employers within specific city limits or may have a sphere of influence that
extends beyond city limits. _ ,.

DD. Vehicle miles traveled (VMT) Per Employee means the sum of the individual
vehicle commute trip lengths in miles made by affected employees over a set pertod
divided by the number of affccted employees during that period.

EE. Week means a seveﬁ¥day. calendar period starting on Monday and continuing
through Sunday.

FF.  Weekday means any ﬁay of the week except Saturday or Sunday.

See. 6.12.030. Responsible agent.
A. The Director of Public Works, or his/her designate, shall have general charge of,
and supervision over, the administration and enforcement of this ordinance.
B. The Director of Public Works shall estabﬁsh Administrative Regulations coﬁsistcnt

with this ordinance for the purpose of enforcing and carrying out its provisions.
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Sec. 6.12.040 Designation of CTR zbne and base year values. All employers
within the City’s boundaries, including the City’s potential annexation area boundaries,
are located in the Commut;e Trip Reduction Zone known as the "South King County
Zone". The 1992 base year value for the South King County Zone’s proportion of single-
occupant-vehicle SOV tripsishall be 85 percent. The 1992 base year value for the South
King County Zone’s vehicle miles traveled per employee shall be set at 9.3 miles.
Commute trip reduction goals for affected employers shall be calculated from these 1992
South King County Zone values or from values determined through a baseline survey of
each worksite at the time the worksite first becomes CTR affected. Therefore, affected
employers shall establish a program desighed to result in the base year values for each
CTR-affected worksite to be reduced by the amounts and dates specified in the Commute
Trip Reduction Goals listed in Sec. -6. 12.050 of this ordinance.

Sec. 6.12.050. Commute trip reduction goals. Affected employers shall achieve
the following reductions in vehicle miles traveled per employee as well as in the
proportion of single-occupant-vehicle trips as detenmined by the 1992 base year values for
South King County CTR Zone, if the employer met the “affected em'ployér” definition in
1992, or through the employer’s initial baseline survey conducted at the worksite.

A 15 percent reduction after two years. |

B 20 percent reduction after four years.

C. 25 percent reduction after six years.
D

35 percent reduction after twelve years.

Sec. 6.12.060 Applicability. The provisions of this ordinance shall apply to any
affected employer at any single worksite within the corporate limits of the City of Kent.
Employees will only be counted at their primary worksite. The following classifications

of employees are excluded from the counts of employees:
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1. Seasonal aé,ricultural employees, iIlC]lldiI;g seasonal employees of
processors of agricultural pfoducts; and '

2. Employees of construction worksites when the expected duration of the
construction is less than twé years. '
A. Notification of apphf‘cability.

1. The City wilil use its best efforts to provide written notification to known
affected employers located iwithin the City that they are subject fo this ordinance within
30 days afler passage of this CTR Ordinance. Such notice shall be addressed to the
company's chief executive officer, senior official, or CTR manager at the worksite.

2. If affected employers de not receive notice within 30 days of passage of the
ordinance, the City may grant an extension of up to 180 days within which to develop and
submit a CTR program. ‘

3.  Ifan aﬁ‘ectegi employer has not been identified or does not identify itself
within 180 days of the effective date of this ordinance or if the affected employer does not
submit a CTR program witﬁin 180 days from the effective date of this ordinahce, that
emplbyer is in violation of this ordinance.

‘ 4. Any existing employer of 75 or more employees who obtains a business
license in the City shall be required to complefe an Employer Assessment Form, provided
to the employer by the City, to determine whether or ndt that employer will be deemed
affected, or non-affected, in accordance with the provisions of this ordinance. |
B. New affected employers.

1. Notice to Cit);. Employérs that meet the deﬁnitioﬁ of "affected employer”
in this ordinance must identify themselves to the City within 180 days of either moving
into the boundaries of the City of Kent or growing in employment at a worksite to one

_hundred (100) or more affected employees. These employers shall be given 180 dajls to

develop and submit a CTR program.
2. Violation. Employers that do not identify themselves within 180 days shall

be deemed in violation of this ordinance.
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3. Reduction Goals. Newly affected employers shall have two years to meet
the first CTR goal ofa 15 pe;rcent (15%) reduction in proportion of single occupant vehicle
(SOV) trips or vehicle mlles traveled (VMT) per person; four years to meet the sccond
goal of a 20 percent (20%) reduction; six years to meet the third goal of a 25 percent
(25%) reduction, and twelvq years to mee_t the fourth goal of a 35 percent (35%) reduction,
from the time they submit an approved CTR program.

C. Change in status of fan affected employer.

1. If an emplojrer initially designated as an affected employer no !bnger
employs one hundred (1 00)? or more affected emﬁloyees and expects not to employ one
hundred (100)'-01' more aﬂ‘ecied employees for the next twelve (12) months, that employer
is no longer an affected employer |

- 2. If the same employer returns to the level of one hundred (100) or more
affected employees within the same twelve (12) months that employer will be considered
an affected employer for the entire 12 months and will be subject to the same program
requirements as other affected employers. _

3. If the same employer retumns to the level of one hundred (100) or more
affected employees twelve (12) or more months after its change in status to a non-affected
employer, that employer shéll be treated as a new affected employer and will be subject
to the same program requirements as other new affected emplofyers.

It is the responsibility of the employer to notify the City of changes in. its status as

an affected employer.

Sec. 6.12.070. Affected employer's requirements and reporting. An affected
employer is required to make a good faith effort to develop and implement a CTR program
that will cﬁcéurage its employees to reduce VMT per employee and SOV commute trips.
The affected éxﬁployer shall submit a description of its program to the City and shall
provide an annual progress :eport to the City on employee commuting and progress toward
meeting its SOV goa!'s; The CTR program must include the following mandatory
elements described below: |
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A.  Mandatory program elements. CTR programs submitted by affected employers
 shall, at a minimum, inclpdé the following mandétory elements: |

1. Transportatijor': coordinator. The affected employer shall designate a
transportation coordinator to administer the CTR program. The coordinator's name,
location, and work telej)hoﬁe number must -be prominently displayed at each affected
wqusite. The coordinator shall oversee all elements of the employer's CTR program and
act as liaison between the employer and the City. An affected employer with multible sites
may have one transportation; coordinator for all sites.

2. Information  distribution. " Information about alternatives to SOV
commuting shall be provided to employees at least once a j/ear. This shall include, but not
be limited to, a summary of the émployer’s program and the name and phone number of
the transportation coordinator. Affected employers must also provide a summary of their
program to all new employeiés -at the time of hire. Each employer's program description
and annual report must report the information to be distributed and the method of
distribution. |

3. Annual progress report. The CTR program must include an annual review
of employee commuting and progress in the form of an “annual progress report.” This |
report must demonstrate goo:d faith efforts toward meeting the SOV and VMT reduction
goals. Affected employers shall file an anmzal progress report with the City in accor_dancc
with the format established by this ordinance and consistent with the CTR Task Force
Guidelines. The report shall ﬁescﬁbe each of the CTR measures that were in effect for the
previous year, the results of iany commuter surveys undertaken during the year, and the
number of employees particjipating in CTR progra:ms. Survey information or approved
alternative information musf be provided in the reports submitted in the second, fourth,
sixth, eighth, tenth, and tweljﬁh years after implementation begins. The employer should

- contact the City for the format of the report. |

4. Additional program elements. In addition to the program elements
described above, affected employer's CTR programs shall include a set of additional
measures designed to meet CTR goals. These additional measures must receive prior
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written approval from the C1ty A list of suggested additional elements are described in

RCW 70.94.531 and are available from the City.

Seec. 6.12.080. Recbrd keeping. Affected employers shall maintain all records
of their CTR program for a period of at least four (4) years or until authorized by the City
to dispose of such records. All records shall be made available to the City upon reasonable
request for the purposes of ré:viewing program progress and/or compiling summary reports

and analysis.

Sec. 6.12.090. Scheédule and process for CTR program submittal, review and

| implementation. | o

A ‘CTR program submittal. Affected employers shall develop a CTR program and

submit a description of that program to the City of Kent for approval within 180 days from

the date the employer qua]iI:ies as an afféctéd employer.

B. CTR annual progres.:s' reports. Uponreview of an affected employer’'s initial CTR

program, the City shall establish that employer's annual reporting date, which shall not be

| less than 12 months from the day the program is submitted. Each year on that employer's

annual reporting date, the employer shall submit its annual CTR report to the City.

C. CIR program review. The City shall prévide the' employer with written

notification if the City determines that a CTR program is unaéceptable. The notification

must give cause for any rejection. If the lempioyer receives no written notification of
extension of the review period of its CTR program, or receives no comment on the CTR

program or annual report v\;'ithin 20 days of the cmployer’s submission, the affected
employér's program or annual report is deemed accepted. The City of Kent may extend

review periods up to an additional 90 days. The implementation date for the employer's

CTR program will be extended an equivalent number of days.

Sec. 6.12.100 Modifications of CTR requirements. Any affected employer may
submit a request to the City for modification of its CTR program elements, other than the
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mandatory elements, includfng record keeping requirements. The City may, at its option,
grant this modification requ;est if one of the following conditions exists:

A.l  Exemptions. Affectéd employers may request an éxempﬁon from any or all CTR
program elements at a particu]ar worksite. The Public Works Director may grant an
exemption if the affected emialoyer can demohstraté it faces an extraordinary circumstance
and is unable to implement measures that could reduce the portion of SOV trips and VMT
per employee. The City shall annually review all employer exemptions, and shall
determine whether the exerjnptions will contiriue to be in effect during the following
‘program year. 7 = , '

A2  Employee Exémptioizs. The Citj may eicempt specific employees or groups of
employees who are required to drive alone to work as a condition of employment from a
Worksite’-s CTR program. The City may also,.grémt exemptions for employees who work
variable shifts throughout thé year and who do not rotate as a group to identical shifts. The
City of will use the criteria identified in the CTR Task Force Guidelines to assess the
validity of employee exemption requests. The City of Kent shall review annually all
employee exemption requests and shall determine whether the exemption will be in effect
during the following program year.

B. Goal modification. An affected employer may request a modification of its CTR
program goals. These requests shall be filed in writing at least 60 days prior to the date
the worksite is -required td submit its program description or annual report. - The
modification request must cléarly explaih_ why the affected employer is unable to achieve
the applicable goal. The " affected employer should also demonstrate that it has
implemented alil of the eleméants contained in its approved CTR program. The City will
review, grant, or deny requests for goal modifications in accordance with procedures and
criteria identified in the CTR Task Force Guidelines. An affected employer may not
request a modification of the applicable goals until one year after the City approves its
initial program description oir annual report. |
C. Program Modification. The following criteria for achieving goals for VMT per
employee and proportion of SOV trips shall be applied to determine requirements for CTR
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program modifications: _

I. If an affeﬁteﬁ employer meets either or lboth goals, the employer has
'satisﬁed the objectives of the CTR plan and will not be required to modify its CTR
program. : 7 -

2, Ifan employér makes a good faith effort, but has not met or is not likely to
meet the applicable SOV or VMT goai_, the City shall work collaboratively with the
employer to make modiﬁcatibns to its CTR program. After agreeing on modifications, the
employer shall submit a revised CTR program description to the City for approval within
30 days of reaching agreement

3. Ifan employer fails to make a good faith and fails to meet the applicable
SOV or VMT reduction goal, the City shall work collaboratively with the employer to
identify modifications to the CTR program and shall direct the employer to revise its
| program within 30 days to incorporate the modifications. In response to the recommended
modifications, the employer shall submit a revised CTR program description, including
the requested modifications or equivalent measures, within 30 days of receiving written
notice to revise its program. The City shall review the revisions and notify the employer |
of acceptance or rejection of ﬁze fnodiﬁed program. If a modified program is not accepted,
the Cify will notify the empioycr within 30 days and, if necessary, require the employer
to meet with City program review staff for the jaurpose of reaching a consensus on the
required program. A final decision on the required program will be issued in writing by
the City within 14 calendar days after the conference.

D. Modzfcatmn of CT. R program elenients. Any affected employer may request
modification of an approved CTR program element. Requests may be granted under the
following conditions:

1 The affected employer demonstrates that lt is unable to implement one or
more program element(s) for reasons beyond its control;

2. The affected :employer demonstrates that implementation of a program
element would cause undue ilardéhip; or

3. The affected employer demonstrates that a substitute element would be as
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effective or more effective than the previously approved program element,

E. Extensions. An affeécted employer may request additional time to submit a CTR
program or CTR annual pré)gres's report, or to implement or modify a program. The
émployer must submit its érequest in writing before the due date of the program, '
modification or annual repofrt. Extensions not to exceed 90 days shall be considered for
reasonable causes. Employ«:ars will be limited to a total of 90 extension days per year.
Extensions shall not exempﬂ an employer from any responsibility to meet program goals.
Extensions granted due to dtialays or difficulties with any program c¢lement(s) shali not be
cause for discontinuing or failing to implement other program elements. However, an
employer's annual reportingi date shall not be adjusted permanently as a result of these

extensions. An employer’s annual reporting date may be extended at the discretion of the

City.

Sec. 6.12.110. Cretiits.

A Credit for programs fmplemented prior to the base year. Affected employers with
 successful Transportation Demand Management (TDM) programs. in effect prior to the
employer’s worksite base year may be eligible to apply for program exemption credit,
which may exempt them ﬁ‘o;n most program requirements. Affected employers wishing
to receive credit for existin:g TDM efforts may do so by applying to the City's Public
Works Director. Applicatidn for credit should include data from a survey of employees
or equivaient to establish the applicant’s VMT per employee and proportion of SOV trips.
The survey or equivalent data shall conform to all applicable standards established by the
CTR Task Force Guidelineé. The employer shall be considered to have met the first
measurement goals if their VMT per employee and proportion of SOV trips are equivalent
to a 12 percent (12%) or greiater reduction from the final base year South King County
CTR Zone values. This three percentage point credit (12%, rather than 15% goal) applies
only to the first measurement goals.

B. Credit for alternate work schedules, telecommuting, bicycling and walking by
affected employees. In the calculation of SOV rate and VMT per employee, commute trips
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eliminated through alternati\}e work schedules, telecdx‘nmuting,-bicyclhig and walking wiil

count as 1.2 vehicle trips climinated.

, Sé__c. 6.12.120. Enforcement. |

A. Comﬂiance.' Compjiance means submitting required reports and documentation

at prescribed times and fully implementing m good faith all provisions in an accépted CTR

program or otherwise meeti;ng or exceeding VMT and SOV goals of this ordinance.

B. Civil violations. The following shall constitute a civil violation of this ordinance:
Failure to sul:)mit a complete CTR program within the specified deadlines.
Failure to in{piement an apprdvcd CTR program,

Failure to submit an annual CTR report.
Failure to make a good faith effort.

~ Submission {f)f fraudulent data. .

Failure to revise or modify a CTR program found to be unacceptable by the

R N

City.
C."  Penalties. |

1. No affected émployer with an approved CTR program which has made a
good faith effort may be hel':;l liable for failure to reach the applicable SOV or VMT goal.

2. The penalty for violations in (B) above shall be assessed by the Public
Works Dirccfor in an éunounft not to exceed $250 per day and shall be considered a Class
1 civil infraction pursuant té RCW 7.80.120.

3. Affected emfﬂ()yers shall not bé liable for monetary penalties if failure to
imi;lement an element of a CTR program was the result of an inability to reach agreement
with a certified collective baigainin_g unit under applicable laws, if the issue was raised by
the employer and pursued in good faith. Unionized employers shall be presumed to act
in good faith compliance if ﬁhey: ‘

a. Propdse to a recognized union any provision of the employer's CTR
program that is subject to ba%rgainin_‘g as defined by the National Labor Relations Act; and

b. Advise the union of the existence of the statute and the mandates
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of the CTR program approved by the Clty of Kent and advise the union that the proposal

being made is necessary for cornphance with state law.
D. Collection. All penaltles due and unpaid under this ordinance may be collected by

civil action, which reinedy silall be in addition to any and all other existing remedies and

penalties.

" Sec. 6.12.130. Appéal of administrative decisions.

A, Affected employers shall be notified in writing of the City's decision regarding
unacceptable brograms, exenf'xptions, modification of goals, modification of CTR program
elements, and violations. |

B. Employers shall have 30 days following notification by the City to file an appeal
of these decisions with the Kent Hearing Examiner.

C. Hearings before the Hearing Examiner shall be held according to the procedures
set forth in Chapter 2.32 of tfhe Kent City Code. The Hearing Examiner's decision shall
represent final action by the City, unless an appeal is made to the Superior Court of King

County within ten (10) wc;rlging days after issuance of such decisions.

- SECTION 3 - Severability. If any one or more sections, subsections, or
sentences of this Ordinance are held to be unconstitutional or invalid, such decision shall
not affect the validity of the rémaining portion of this Ordinance and the same shall remain

in full force and effect.

SECTION 4, - Savings. The existing Chapter 6.12 of the Kent City Code,
which is repealed and replaced by this ordinance, shall remain in full force and effect until

the effective date of this ordinance.

1
1/
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SECTION 5: - Effective Date. This ordinance shall take effect and be in
force thirty (30) days from and after its passage, approval and publication as provided by

Jlaw. : )
| o [%/MJ,{Z

FVEWHITE, MAYOR #20 -TIZr7
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